Deerfield Public Library

In compliance with 5 ILCS 120/7.3(a),
Notice of Total Compensation Packages in excess of $75,000 per year

The Open Meetings Act requires employers participating in the lllinois Municipal Retirement Fund to post the total compensation package for each employee having
a total compensation package that exceeds $75,000 per year. Total compensation package means payment by the employer to the employee for salary, health
insurance, vehicle allowance, clothing allowance, bonuses, vacation days granted, and sick days granted.

Employer-paid Vacation Days | Sick Days

Position Title Last name First name | Annual Salary | Health Insurance Granted* Granted* | Total Package
Director Falasz-Peterson |Amy 145,454 24,207 20 12 169,661
Head of Finance DeCorrevont Kelly 91,441 17,629 20 12 109,070
Assistant Director of Adult and Youth Services |[Stoeger Melissa 88,022 17,629 20 12 105,651
Head of Support Services Skittino Pam 94,167 8,784 20 12 102,951
Head of IT Wuher Steven 75,490 24,207 20 12 99,697
Patron Services Manager Suzuki Sayaka 71,786 24,207 20 12 95,993
MakerSpace Manager Gray Theodore 75,498 - 20 12 75,498

*Pay for vacation and sick days granted is included in annual salary.
The Deerfield Public Library does not provide housing allowance, vehicle allowance, clothing allowance, or loans. Bonuses are awarded at the discretion of the

Board President or Director.



